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1 Experience/qualification of the Company

1.1
10

0

Total 1 10 0

2 Experience/qualification of the Experts

2.1 Expert 1 on  Grievance redress mechanism

2.1.1 Education 15 0

2.1.2 Working experience 35 0

Linguistic skills (state language)

Total 2 50 0

3 Appropriateness of suggested concept and work plan

3.1 Technical approach 40 0

-   interpretation of objectives

-   implementation methods (structured by tasks)

Total 3 40 0

Grand Total 100

 sufficient level of written and oral English

Company 1

At least 7 years of experience in respective technical areas cited in the scope of 

work, with a minimum of five years of experience in Georgia, preferably including 

areas such as public sector development, social assessment, or relevant field.

Master’s degree in Law, Economy, Human resources management or Institutional 

and capacity development, social sciences

At least 5 years of experience in environmental projects, public sector development, 

institutional development, conflict management or sociology

Company 2

Enabling the Implementation of Georgia’s Forest Sector Reform 

(ECO.Georgia)

Assignment: Establishment of a locally accessible complaints and 

grievance redress mechanism

Company 3

Project Processing No.

20.2275.4-007.00 / 0302

Company 4 Company 5




